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Fondapi and the worker. The 10 most frequently asked questions. 

1. Why should I enrol in Fondapi and how can I do it? 

There are many reasons why subscribing to Fondapi is your best choice: high yields, the employer's 

contribution, tax advantages, very low cost, ability to qualify for the pension fund performance even 

in presence of employment, possibility to ask for redemption when the employment relationship 

ends.  These are the most significant advantages. 

To subscribe, you just have to print, fill in and submit (and then send it in original) the application 

form on the site www.fondapi.it. 

2. When and how I can get a benefit from Fondapi? 

During employment relationship the worker may request advances for urgent health care costs 

(related to the employee, his/her spouse and children), for the purchase or renovation of the first 

house (also applies to the children of the member), but also for reasons not to motivate. 

If the employment relationship ends (for example, dismissal, resignation or bankruptcy), the 

employee may demand at its sole discretion the redemption of the position gained in a percentage of 

100% or 80%. In the case of retirement it is possible to withdraw everything in the form of capital if 

the amount accrued is equal to an amount less than about 70000 euros. 

3. How much are taxed benefits paid by Fondapi? 

For those who have enrolled after 2007, the benefits provided by Fondapi are taxed in separate and 

definitive way with two different rates: at 23% for some performances, while for others (including 

settling for retirement) the maximum rate shall be equal to 15% (up to 9%!).  

On the website, under "tax and benefits” we report an exhaustive table of taxation applied to the 

services provided by Fondapi. 

4. What happens in the event of death?  

The persons entitled to request the liquidation of the deceased member position will be the 

legitimate heirs (the typical case are spouse and children). However, the worker can decide, by filling 

in the "beneficiary designation" form, to award the right to request the liquidation to subjects 

different than the legitimate heirs (such as partner or a friend). 

5. You talk a lot about tax benefit. Why? And how to maximise this advantage? 

The tax advantages are certainly among the most important for Fondapi members: this saving is 

manifested both during liquidation of the sums since the rates provided are always of particular 

benefit as indicated above, and during accumulation of position enjoying the possibility of 

deducting up to 5164 euro per year. This allows the member worker, when and to the 

extent it deems appropriate, to make voluntary supplementary pension payments on 

his/her position in order to break down taxable income every year and therefore to pay 

less taxes. 

6. Which investment fund should I choose? And if I want to change it? 

The employee can choose between three different investment funds called "prudent", 

"guarantee" and "growth", each characterised by a different attitude to risk. Younger 

workers are suggested the "growth" Fund, to those closer to retirement "guarantee" fund, 

while those who have a pension horizon of at least 10 years we recommend the "prudent" 

Fund. 

The worker is free to change investment Fund every month, however, the first change is free, while 

the subsequent ones cost 10 Euros. 
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7. What can I do if I’m not happy with my subscription to Fondapi? 

After at least two years, the worker is free to transfer their pension to another location. 

8.  What happens if the company fails to pay? And if the company goes bankrupt? 

Fondapi periodically solicits defaulting companies to their contribution obligations. The employee 

may, at his/her discretion, bring legal or unions action to protect their rights.  

If the company goes bankrupt, Fondapi members have extra protection: the social security guarantee 

fund, which is a Fund by Inps that, if contributory omissions have occurred, heals the contribution 

position of the worker of the company subject to the insolvency proceedings. However, remember 

that in order to access this privilege the position should not be closed. 

9. What happens if I change job?  

The employee has many alternatives: he/she can ask for redemption at 100%, he/she can ask for 

redemption at 80% since the right to transfer the residual amounts and insurance record gained to 

another pension, he/she may transfer the entire position gained to other pension, he/she can leave 

the position open and reserve the right to do any of the above choices when it deems appropriate.  

If the new company provides Fondapi as category fund, then membership will continue without 

interruption. 

10. How do I contact Fondapi? 

Under "contacts" on the site www.fondapi.it you can find all contact details: postal address, e-mail, 

pec and fax. We are also on Facebook ("Scegli Fondapi") and Twitter (@fondapi). 

 

 


